BYLAWS

Proposed Bylaws
Revisions

Revisions are being proposed to
Regents’ Bylaw Sections 2.04,
4.03,6.05,8.01,10.01,
11.15,11.65,13.08 and
14.06 and it is proposed that
Bylaw 13.10 be deleted. Those
wishing to comment on the
suggested changes should do

so by March 13 via e-mail to
publiccomments(@umich.edu.

Sec.2.04.  The Provost
and Executive Vice President
for Academic Affairs

The provost and executive
vice president for academic
affairs will be the chief aca-
demic and budget officer for
the Ann Arbor campus of the
University of Michigan. In
this capacity, the provost and
executive vice president for
academic affairs will exercise
executive responsibility for
the Ann Arbor campus edu-
cational programs and sup-
porting activities.

The following positions
will report directly to the
provost and executive vice
president for academic af-
fairs: the deans of the schools
I . (the
deans of the Medical School
and the School of Nursing
report to and are appointed
jointly by the provost and
executive vice president
for academic affairs and the
executive vice president for
medical affairs), the direc-
tor of the Institute for Social

and colleges

Research, the university li-
brarian and dean of libraries,
the director of the Museum
of Art, and other administra-
tive offices as determined by
the president.

The provost and executive
vice president for academic
affairs will be a member,
without vote, of each of the
governing faculties. The pro-
vost and executive vice presi-
dent for academic affairs will
recommend faculty appoint-
ments, promotions and tenure
actions to the president for ac-
tion by the Board of Regents.

Sec. 4.03. Senate As-
sembly Composition

There shall be a Senate
Assembly which shall consist
of seventy-two senate mem-
bers apportioned among the
various schools and colleges
according to the number
of senate members in each
school or college-ard-ome-

i . The assembly
shall make a reapportionment
every three years. The mem-
bers of the assembly shall
serve for terms of three years
(or longer in accordance with

Sec. 4.07) so adjusted that
the terms of approximately
one-third of the members
shall expire each year. A
member who has served one
term will not immediately be
eligible for re-election.

Sec. 6.05.
the University

A division of the Universi-
ty may be established by the
president and the board on
request from faculty mem-
bers interested in a common
substantive field which cuts
across administrative lines,

Divisions of

for the purpose of coordi-
nating allied interests and
activities. In the exercise of
its functions, a division shall
concern itself with the in-
terrelations of programs of
instruction, the encourage-
ment of individual research,
the promotion of coopera-
tive investigations, and the
performance of extramural
services. The functioning
agency of a division shall be
a general committee repre-
sentative of the constituent
departments and constituted
in such a manner as may

be deemed appropriate in
each division. The individu-
als constituting the general
committee shall be nominat-
ed by appropriate agencies
of the schools, colleges, and
departments.

A division is not an admin-
istrative unit. It shall cease
to exist when the constitu-
ent members do not request
appointment of members
and officers for the ensuing
year. It may be reactivated
by a request to the president
from former constituent
members.

The chair of each division
shall be appointed by the
president on recommenda-
tion of the division members.

Sec.8.01. TheDirec-
torof AdmmissionsAdmission
of Undergraduate Students
(revisedNovember 1993)

Ann Arbor Campus

The associate vice provost
and executive director of

undergraduate admissions
strattbeis responsible for

the admission of students
entering the undergraduate
schools and colleges from
high school and for such oth-
er admissions as may, from
time to time, be assigned to
the director’s jurisdiction by
the various faculties. The as-

sociate provost and executive

director of undergraduate
admissions is appointed by

the board on recommenda-

tion by the president, re=
spomsible_and reports to the
provost and executive vice
president for academic af-
fairs. ,shrattbeappointed-by-
theboardorrrecommenda=
h frcbrrrissi |

University of Michigan—
Dearborn
The director of admis-

sions and orientation at the

University of Michigan-
Dearborn is responsible for
the admission of students to

The executive committee
will consist of the dean and
four members of the govern-
ing faculty to be appointed
by the board on recommen-
dation by the president. The
appointed faculty members
will hold office for a two-
year term. The appointed
faculty members will be eli-
gible to serve two consecu-
tive two-year terms, but will
not be eligible for reappoint-
ment to any additional two-
year terms until after the
lapse of one year. The dean
will chair the committee.

Sec. 13.08.

Social Research
The Institute for Social
Research shall be maintained

Institute for

for the purpose of research,
service, and training in the
social sciences and related
disciplines.

The institute shall be under
the direction of a director,

its undergraduate programs.
The director of admissions
and orientation is appointed

appointed by the board on
recommendation by the presi-

by and reports to the vice
chancellor for enrollment

dent, and responsible to the
i i ro-
vost and executive vice presi-

management and student life.

University of Michigan—

dent for academic affairs. The

director will be, appointed-by-

Flint

The director of undergrad-
uate admissions at the Uni-
versity of Michigan-Flint is
responsible for the admission
of students to its undergrad-
uate programs. The director

of undergraduate admissions

is appointed by and reports

to the provost and vice chan-

cellor for academic affairs.

Sec. 10.01. Policies
Governing Student Fees

The Board of Regents shall
determine the level of full
program student fees and a
schedule of such fees shall be
published. All other student
fees shall be fixed by the
mmimistrationnUniversity Com-
mittee on Fees.

Sec. 11.15. The School
of Education: Courses for the
Training of Teachers of Kirre=
stotogyPhysical Education

In cooperation with the
PivisiomrSchool of Kinesiol-
ogy, the School of Education
will provide a curriculum for
the training of physical edu-
cation teachers.

Sec. 11.65. Divistomr
School of Kinesiology Execu-
tive Committee

theboardorrrecommendatior
by threpresident;-assisted by an

executive committee, consist-
strattcomsist of the director, ex
officio, chair; the dean of the
graduate school, ex officio, or
arepresentative designated by
the dean; and at least six and
not more than nine additional
members of the University
Senate representing fields
related to the activities of the
institute, to be appointed by
the board on recommenda-
tion by the president. The
appointed members shall hold
office for three years each, the
terms to be so adjusted that at
least two vacancies shall occur
each year.

The executive committee
shall be responsible for the
determination of general
policies regarding the nature
and scope of the activities of
the institute, and in coop-
eration with the responsible
officers of the teaching units,
for the coordination of its
activities with the research
and training functions of
such units. It shall also be

responsible to the vicepresi=
dentforresearchprovost and.

executive vice president for
academic affairs for recom-

mendations relating to the
appointment of members of
the staff and the budget, and
for the approval of contracts
for service to be rendered by
the institute, provided that
such contracts must also have
the approval of the execu-
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tive vice president and chief
financial officer.

The activities of the insti-
tute shall be financially sup-
ported from the proceeds of
contracts for services ren-
dered to organizations, agen-
cies, or institutions outside of
the University; or from grants
for research or training. The
institute may be compensated
for services rendered to the
educational programs of
teaching units and other agen-
cies of the University.

Sec. 14.06. Nondis-
crimination and Affirmative
Action

The University of Michi-
gan is committed to a policy
of mordiscrimmimatioramd-
equal opportunity for all

persons regardtessand does

not discriminate on the basis

of race, sex, color, retigiorn,-

ctreed, national originor
ancestry, age, marital sta-
tus, sex, sexual orientation,
gender identity, gender ex-
pression, disability, religion,
height, weight, or Victmarm=
Tra veteran status.

The University also is
committed to compliance
with all applicable laws re-
garding nondiscrimination
and affirmative action.
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