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Sec. 1.07. Committees (revised June 2010 and July 2016) 

A. Committee of the Whole 

When the board resolves itself into a committee of the whole, the chair of 
the board will serve as chair of the committee. 

B. Ad Hoc Committees 

The chair may establish ad hoc committees of the board and the board will 
prescribe their duties and functions. The president of the University or the 
president's designee will serve as an ex officio member without vote of all 
such committees. Board membership on any such committee will consist of 
less than a quorum of the membership of the board. 

C. Standing Committees 

There will be three standing committees of the Board of Regents, each 
composed of less than a quorum of the members of the board, appointed by 
the chair. These committees will advise the Board of Regents on matters 
pertaining to their subject areas and will present periodic reports and 
recommendations, but will not have the power to bind the Board of Regents 
on any matter. These committees will determine the frequency, time and 
place of their meetings, in consultation with other members of the board. 

1. The Finance, Audit and Investment Committee 
This committee will provide assistance to the board in fulfilling its 
responsibilities relating to the adequacy and effectiveness of the 
University's internal controls and fmancial reporting and investment 
policies and practices. This committee will review, at its discretion, 
matters that may include the annual audit, fmancial statements and 
reporting, investments, and compliance with applicable laws and 
regulations. 

2. The Personnel, Compensation and Governance Committee 
This committee will assist the board in evaluating the performance of 
and determining the compensation for the president. It will advise the 
president on the performance of and compensation for the executive 
officers, and will, from time to time, review compensation-related data 
in order to maintain and enhance the University's competitive status in 
higher education. The Committee will review the University 
leadership's progress on diversity. It will be responsible for matters 
related to governance and board performance, and will advise the 
board on University-wide conflict of interest policies. 

3. The Health Affairs Committee 
This committee will assist the board in providing oversight of the 
University efMishigan Hespitals aad Health Ceaters (UMHHC), as 
set ferth in Bylw.vs 11.42 11.4 8, aadUniversity's clinical enterprise, as 
outlined in the committee charter, which clinical enterprise consists of 
the University of Michigan Health System, as described in Section 
11.36 of these bylaws. 



Sec. 2.04. 

Sec. 2.06. 

* * * 

The Provost and Executive Vice President for Academic Affairs (revised 
April 2009 and July 2016) 

The provost and executive vice president for academic affairs will be the chief 
academic and budget officer for the Ann Arbor campus of the University of 
Michigan. In this capacity, the provost and executive vice president for academic 
affairs will exercise executive responsibility for the Ann Arbor campus 
educational programs and supporting activities. 

The following positions will report directly to the provost and executive vice 
president for academic affairs: the deans of the schools and colleges (the ~eans ef 
the Me~isal ~sheel aB~ the ~sheel efNwsiBg Fepert te aa~ 8:fe appeiAte~jeiady 

ey the pr9¥9St aft~ eKes\RiYe Yise president fer aea~emis affairs aft~ the eKeG\Rive 
vise presi~eat fer me~isal affairs),~ the director of the Institute for Social 
Research, the university librarian and dean of libraries, the director of the 
Museum of Art, and other administrative offices as determined by the president._ 
In the EVPMA/Dean' s capacity as dean ofthe University of Michigan Medical 
School, he or she will report to the provost and executive vice president for 
academic affairs. 

The provost and executive vice president for academic affairs wi11 be a member, 

without vote, of each of the governing faculties. The provost and executive vice 

president for academic affairs will recommend faculty appointments, promotions 

and tenure actions to the president for action by the Board of Regents. 

* * * 

The Executive Vice President for Medical Affairs and Dean of the University 
of Michigan Medical School (revised July 2008 and July 2016} 

The executive vice president for medical affairs will heand dean of the University 
of Michigan Medical School (the EVPMA/Dean) serves as the chief executive 
officer of the entire academic medical center (AMC), which consists of the 
University of Michigan Medical School (UMMS) and the University of Michigan 
Health System with respeasieility fer aBEl lea~ersmp (UMHS). The 
EVPMA/Dean is the chief executive officer of the UMHS which consists of the 
University of Michigan Hospitals an~ WealtH CeAters(UMH), the University of 
Michigan Medical Group (UMMG), and Michigan Health Corporation; (MHC) as 
well all other University subsidiaries and, with the pre';est an~ eKeeutiYe viee 
presi~eftt fer aea~emie affairs, the lliHversity efMiemgaA Me~ieal ~eheel. 

The Hespitals an~ Health Ceaters ~ireeter an~ emef eKesutiw eft.iser will repert 
direetly te the eKeeutive vise presi~eftt fer me~ieal affairs all~ will he appeiBte~ 
upea reeemmea~atiea ef the eKeeuti:ve vise presi~eAt fer me~ieal aftairs te the 
presi~eat fer astiea hy the Dear~ efRegeats. The ~eans efthe Me~ieal ~sheel 
aft~ Seheel efNursiag vlill repert jeiatly te affiliates that promote the eKeeutive 
vise presi~eat fer me~isal affairs an~ mission of the ):lfe'<'est an~ eKeeutive viee 
presi~eat tOr aea~emis affairs, an~ will he appemte~ upea clinical entemrise. The 



Sec. 2.08. 

EVPMA/Dean will have responsibility for implementing a vision for the~ 
resemmeaeatiea efAMC that will enhance the exes\:itive vise pFesiEieat fer 
meeisal affilirs ana the Pf9"<'9St ana eKes\:itive 1f'ise presieeflt fer aeaeemis affairs 
te the Jlresieeflt fer astiea by the Beare efRegeats. University's leadership in 
biomedical education, research, and patient care. 

The eKeSYtive vise presiaeat fer ffleSieal affairs will resemmeBS fasYity 
appeiHtmeflts, premetieas ana teBYFe astieBs fer the Meeisal gsheel te the 
preYest ana exesYtiYe ..,qse JlFesiEieBt fer asaEiemis affairs. The exesYtive vise 
presiEieHt fer meEiisal affairsEVPMA/Dean will have responsibility for salary 
approvals, strategic and business planning, direction of clinical delivery systems, 
and management support services; overall management of patient care and 
establishment of health systemfor the AMC planning, objectives and goals for the 
AMC; development of capital and operating budgets which maintain the financial 
strength of the Health gystemAMC; and managing relationships with 
affiliateaffiliated organizations. 

The exesYtive vise presiEieHt fer meeisal affairsEVPMA/Dean will have the 
authorityl. up to the threshold amounts established by the president.1 to execute 
contracts and to approve expenditures not in the approved annual operating 
budget. The eKeeYtiYe vise presieeat fer meEiieal affairs The EVPMA!Dean may 
delegate in writing to designated representatives authority to execute contracts 
relating to the Health SysteiBAMC. 

The EVPMA/Dean will recommend faculty appointments, promotions and tenure 
actions for the UMMS to the provost and executive vice president for academic 
affairs. 

In collaboration with the vice president for research, the EVPMA!Dean is charged 
with charting a strategic course for the University's biomedical research 
enterprise and enabling its faculty to pursue high impact science and discovery. 

The EVPMA/Dean reports to the president; provided, however, as provided in 
Section 2.04, the EVPMA!Dean, in his or her capacity as dean of the UMMS, 
reports to the provost and executive vice president for academic affairs. 

* * * 

The Vice President for Research (revised July 2016) 

The vice president for research will exercise general executive responsibility for 
the research programs of the University and will assist and advise the president 
and the Beamboard in all matters pertaining to the research programs and 
activities of the University. 

The vice president for research will exercise executive responsibility for the 
review of recommendations of the deans, directors, or other heads of schools, 
colleges, and other educational and research units with respect to research 
proposals, research budgets, and appointment of personnel under research 
budgets. 



The vice president for research will be responsible for maintaining appropriate 
liaisons between the University and foundations, governmental agencies, and 
other organizations providing financial support for University research. The vice 
president for research will advise and assist University staff members in 
approaches to outside agencies for research funds, and the vice president for 
research will be advised of all such approaches made by staff members on behalf 
ofthe University._ 

The foregoing provisions of this Section 2.08 notwithstanding, as to the research 
programs of the AMC and the UMMS in particular, the EVPMA/Dean will 
collaborate with the vice president for research but the EVPMA/Dean will be 
primarily responsible for exercising the responsibilities described above and will 
directly assist and advise the president and the board on those matters in 
collaboration with the vice president for research, unless otherwise directed by the 
president or the board. 

* * * 

Sec.11.36. The University of Michigan lolealt~ System (Academic Medical Center 
{revised July 2008 and July 2016) 

The teffft-!!University of Michigan Healili System" iael\MiesAMC consists of the 
University of Michigan Medical School; CUMMS) and the University of Michigan 
Health System (UMHS). The UMHS consists of the University of Michigan 
Hospitals anEl Health Ceaters, 886 the (UMH), the University of Michigan 
Medical Group (UMMG). and Michigan Health Corporation, CMHC) as well all 
fuftetieaiagother University subsidiaries and affiliates that promote the mission of 
the clinical enterprise, each as described in Section 11.42 of these bylaws. The 
board is responsible for establishing the mission, goals and objectives of the 
AMC. All components of the AMC will function cooperatively in teaching, 
research, and patient care . . 

* * * 

Sec. 11.38. The Medisal Ss~eeiUMMS Executive Committee (revised February 2012 
and July 2016) 

The UMMS executive committee will consist of the aeaaEVPMA/Dean, the ~ 
executive effieervice deans of the Uai¥eESity ef MiehigBB HespitalsUMMS and 
Healtl:l CeatefS, ana eightnine members of the executive faculty (four 
instructional, one research, SBetwo clinical, and two department chairs) to be 
appointed by the Board of Regents on recommendation by the president. +he
exeeati·;e vise Jlre&iEleat fer meElieal affairs may atteaEl the exeeative eemmittee 
meetiags as aB ia-viteEl ebsen•er, but m~ net 'Jete en matters befere the exeeative 
eefBHlittee. The appointed members will hold office for three years and will not 
be eligible for reappointment until after the lapse of one year. The terms will be 
staggered so as to provide continuity of membership. The EleanEVPMA/Dean will 
chair the committee. 



Sec. 11.39. The Medisal Sshooli li'YII time and Part time Servise of li'asYit)' MembeF& 
[Reserved] (deleted Julv 2016) 

Members of the fas\:llty of the Meeisal Sshool OSG\:lfl}'iBg elieieal ehairs may be 
either OR a ffiJI time 0£ a part time basis as an=angee ia eash ffistaBGe. t\Ayoee of 
professorial rarl<. ia a elinieal eepartmeBt vffio eesires to ehange from F\:111 time to 
part time or viae versa may at any time, with the approval of the shai£ of the 
ifieivieaal's eeparUBeat, the GeaB, the eKeGHtl¥e eommittee ana the boars, be 
peFJBittee to ehange his or her staws. 
A part time appoiatmeBt eoes BOt eoafer the privilege to praetiee in the :Hospitals 
ana :Health CeBters lHlless saeh pri¥ilege has beeB eKpressly grantee as provieee 
ia the Meeieal Staff bylavrs .. 

Ses. 11 .40. The Medisal Sshool; The MolesylaF and 8eha...,ieFal NeYFossiense lnstitYte 
(te'tlis&d ApFi/ 2005} 

The Molee1:Ilar ana Behavioral NeYroseieaee Instirute will be maietaiftee for the 
P'I:H"flOSe of soaeaetiBg basie researsh eoaeerniag hyman beaBllior, normal ana 
aSROFHlal, foeasifig Oft the problems of meatal health ana the preveBtiOR, 
treatmeflt, ana GYre of meatal eisease. The ffistit\:lte will be a part of the 
Departmeet of Ps~·ehiatry of the Meeieal Sehool. The mstimte 'Nill be ia the 
sharge of a ai£estor appoiBtee ~ the boars, OR reeommeaeatiOB by the eeaa of 
the Meeieal Sehool, the eKesHtive vise presieeBt for meaisal affairs, ana the 
presiEieBt anEI respoasible tbroagh the ehai£ of the DepartmeBt of Psyshiatry to the 
eean, the eKeeHtive eomm:ittee, ana the eKeeHth•e viee presiEfeBt for meEfieal 
affairs. The eireetor will be assistee by an ae:visory sommittee of nifle members. 
SiK of these will be & ef:fleie: the eean of the MeEiisal Seheol or his or her 
aesigaee, the eKee\ltit,ce YiGe presieeflt for meEfisal affai£& Or his Or her Efesignee, 
the vise presieeBt for researeh or his or her Elesigaee, the sean of the College of 
Literamre, Seieaee, aBe the Arts or his or her eesigaee, the Elean of the Seaool of 
PHblie Health or his or aer eesigeee, ana the eaair of the DepartmeBt of 
Psyeftiatry. The other thfee will be appoiateEI by the boare oa reeommeaeatioa by 
the presieeflt, the eKeeHtive vise presiaeflt for meeieaJ affairs, ana the Eiean of the 
MeEiieal Sehool, with terms so ammgeEI th:at oae will eMpire eaek year . . 

Sec. 11.40. [Reserved] (deleted £12016) 

* * * 

Sec. 11.42. The UMHS: The University of Michigan Hospitals and Health 
CenteF&System (revised {*]2016) 

~As specified in Section 11.36 of these bylaws, the UMHS consists of the 
UMH, the UMMG, and MHC, as well all other University efMiehigan Hospitals 
ana :Health Ceeters will besubsidiaries and affiliates that promote the mission of 
the clinical enterprise. 
The UMH is maintained for the purpose of providing tae people of th:e state of 
Miehigas with the highest type of hospital service and medical care and of 
providing suitable facilities for the teaching and advancement of medicine and 
allied sciences, arts, and skills. It will previae for the ebserYatiea, Eliagaosis, ea£e, 



and tFeatmeat of patiests eatitled to its eeaefits, pi:H"Sl:lant to the laws of this state 
and the Bl:ithority of the eoard. Its serviees and faeilities \viii be cwailable so far as 
possiele to allHaits of the UmYersity eoadl:letiag prog~=ams ofteaehiag aad 
researeh ia medieiae, deatistry, paelie health, RI:H"siag, dieteties, soeial serviee, 
hospital admiaistratios, Bftd sHeh other related progmms as may from time to time 
ee estaBlished by al:ithority ofthe eoard._ 

The UMMG combines the practice plans of the UMMS into a single, integrated, 
multi-specialty professional medical group, which delivers the professional 
medical care on behalf of the University. 

MHC is a Michigan nonprofit corporation formed for the purposes, among other 
things, of engaging in charitable, scientific, educational and research activities 
designed to promote the health of the public and contracting with individuals and 
entities qualified and licensed to render health care services. 

The UMHS, including the UMH, UMMG and MHC, as well as well all other 
University subsidiaries and affiliates that promote the mission of the clinical 
enterprise, will be subject to the oversight of the Board of Regents and, as 
delegated by the Board of Regents, the oversight of the University of Michigan 
Health System Board (UMHS Board) and the EVPMA/Dean. Each of the UMHS 
Board, the UMMG and MHC, as well as all other University subsidiaries and 
affiliates that promote the mission of the clinical enterprise, will be governed by 
appropriate bylaws, which in the case ofMHC and all other University 
subsidiaries and affiliates that promote the mission of the clinical enterprise, are 
subject to the approval and recommendation of the UMHS Board and ultimate 
approval of the Board of Regents. The bylaws of the UMMG are subject to the 
approval of the UMHS Board. 

Sec. 11.43. The UMHS: The University of Michigan Neepitale an" Health CenteF& 
l!xeGuti¥eSystem Board (revised February 2012 and N 2016) 

The UMHS Board will be composed of the members, and be responsible .for the 
matters, described in the Amended and Restated Bylaws of The University of 
Michigan Health System Board. Each member of the UMHS Board will sign a 
written agreement governing conflicts of interest and conflicts of commitment in 
a form approved by the UMHS Board. 

Sec. 11.44. [Reserved] (deleted M 2016) · 

Sec. There will ee aa eJieemi¥e board of the Uai¥ersity of MiehigaB Hospitals and 
Health Ceaters eomposed of the presideat, the dean of the Medieal Sehool, the 
deaa of the Sehool ofNliFSiag, the pro•rost and e:Keemh•e viee presideat for 
aeademie affairs, the e:KeeHti:ve Yiee presideat BBd ehieffinaneial oft:ieer, the ¥iee 
presideat for go:vemmeat relatioss, the e:Kee\:lti¥e ·;iee presideat for medieal 
affairs, the ehief of staff for eliaieal affairs of the University of Miehigan 
Hos~itals and Health Ceaters, the ehiefeJfeeHti¥e oft:ieer ofthe l.JBiversity of 
Miehigan Hospitals asd Health Ceaters, the eftief of BI:H"siRg affairs of the 
Uni•;ersity ofMiehigaa Hospitals and Health Ceaters, and t\1\re Bomiaees from the 
medieal staffofthe Um¥ersity ofMiehigBB Hospitals and Health Ceaters. 

The presideat of the l::lBiversity \vill serve as ehair of the Uai:versity of MiehigBB 
Hospitals aad Health Ceaters .B:KeeHtive lloard. 



The nGminees Gf the medisal staff11.45. The UMHS: President and Executive Vice Dean 
for Clinical Affairs of the UMMS (revised February 2012 and 1*12016) 

The president of the UMHS and executive vice dean for clinical affairs of the 
UMMS CUMHS President) will be recommended by the EVPMA/Dean to the 
president and will be appointed by the :Beafd ef Regems, aBe will seP.'e fel:H' year 
terms, se staggered to previae oae replasemeat eash tvt'e years. _-

board. The UMHS President reports to the EVPMA/Dean. The UMHS Presidentiee, 11.44. 
The Uni'§eF&ity Gf Mishigan NG&pital& and Health CeRteF& &xeswti'§e 

8GaFdi PGweF& and Duties (revised Felmlary 2Q12) 

The :Beare efRegeats is responsible for establishiagmanaging the missioa, goals, 
aaa objestives ofentire UMH as required by the UBiversity ef Mishigaa Hospitals 
aaa Health Centers ("UMP...HC') ana for the EJ:l:lality of meaisal sare servises 
provided; 8Jlproval of all major pregram:s an:a operating bl:lagets; the approval ef 
sapital aA:a fasility plans; aaa 8Jlpeiatmeat ef the shief e*eel:ltive effiser ef the 
University ef Mishigan Hospitals SBG Health Ceaters. 

Ia all of the above matters, the exeel:ltive beard of the Universi~· ef Miehigan 
Hospitals ana Health Ceaters ("Exeel:lti¥e 8eafd") is e*fJeetea to make 
reeefllHleaaatiOBS te the presiaeBt aBG the 8eafd of Regeats. 

The E*eel:lti·1e :8 eara is respeasible fer the e•1erall fmaaeial and admi:Bistrati¥e 
perfermaaee of the UMHHC, for the Etl:lali~· ef eare deli·1ered at the UMHHC, 
ana fer the UMHHC aaaereBee te 8J>plisable legal 8BG ethisal staBaaras. IB this 
eapaei~·, the E*eel:ltiw 8eafd has and, e*eept as ethenvise pre¥iaed iB 8Jlplieable 
laws, regl:llatieas, er BGereaitatiea standafds, may e*ereise or delegate 
respoasibility for administrative aeeisieas, appro¥al efperseflllel aetioas, 
respoasibili~· for perseaael polie~·. ana approval efmedieal staffappeiatmeats 
ana reappeiatmeats at the UMHHC. The E*eel:ltive 8eard at all times remaias 
j eimly aesel:l:Btable, with the e*eel:ltPle leadership ana meaieal staff, for Etl:lality 
impro\•emeat, patiem safety, aad related resel:lFGe alloeatiea. 

The E*eel:lti¥e :Board's respeasibilities iBell:lae: 
1. The e¥erall fiBBBeial aaa admiaistrative perfeffB&Bee ofthe UMHHC. 

The E*eel:lti¥e :Beard shall: 

a. Review BBG 8Jlpreve er otherwise ratify the organii!atieaal stfl:letl:lfe ef 
theill-4HHC; 

b. Establish programs, serviees and administrati¥e Wlits te meet the goals 
ana objeeti¥es efthe UMJIHC aBEl take Sl:leh steps as are aeeaea te 
pre·1iae fer the perieaie evall:latieB ef UMHHC operations to assl:lfe 
that the goals and ebjeetives are aehieved; 

c. Determiae appropriate Elelegatiea ef al:ltherity te the aireeter an:a ehief 
e*eel:ltive offieer ("CEO"); 

d. Review aaa approve or otherwise ratify UMHHC sponsored t:rainiag 
programs; review aaa appnwe or ethervAse ratify appropriate l:lse ef 
the UMHHC for slimsal, eal:leatieaal ana t:rainiag e*periease by 
variel:ls health seheels of the Uni¥ersity an:d ether teaehing 
iastitl:ltioas; 



e. Ass\:H'e the iategratioa of aElmiaistFative f1metioru; amoag :H:HC Wlits, 
iaehl(liag billing serviees, meaiea:l t=eeoros, lmman resot:Hees, payroll, 
employee beaefits, salary stmett:He, ana pt:Heha5mg serviees; 

f. Asst:He eoasisteat moaitoriag aHa oversight thro\:lgho\:lt the UMH:HC; 
g. Asst:He that eoatraetea serviees f:\.imisheEl withia the UM:HHC permit 

the UMHIIC to eomply with a:ll applieable laws, reg\:llatioas, BREl 
aeereElitation reEJl:liremeats; 

h. ReeommeaEl6oaStf\:16tioa projeets Bile b\:lilaiag reaovatioa projeets to 
the 'Board of RegeBts fer astioa; 

I. Eval\:late its OWB perfermanee oa a eien:tial basis. 
2. The EJl:lality of 6are Eleli'r•erea at the UMHHC. The EKee\:ltive 'Boaro shall: 

a. estaelisa, \:lBSer the S\:lpervisioa of the CEO, in eooroiaatioa with 
the meaieal staff, a eontimlO\:lS EJl:lality improvemeat progt=am at the 
UMHIIC that refleets the eompleKity of tlte UMIIHC organiatioa, 
iw;ol¥es all hospital aepartmeBtS 811Q serviees, ana fee\:lSeS OB 
iBElieators relates to impFOYeQ health 0\:ltGomes ana tft.e fJFeYeBtiOB 
aBQ reS\:lGtiOB of meaieal errors; 

b. Asst:He that elear eMpeetatioas fer safety are estaelishea; 
c. Asst:He taat aEleEJ\:late resot:Hees are alloeatea fer meaSl:lriBg, 

assessiag, impro•1iBg, aHa S\:lstaiBing UMHHC perferman6e; 
d. Ass\:lFe that aEleEJ\:l!Ne resot:Hees are alloeatea fer rea\:leiag risk to 

patieats; 
e. Asst:He Elireetly or thro\:lgB Elelegation to the C:EO working with the 

E:Kee\:ltive Committee OB CliBieal Affairs ("ECCA"), meai6al staff 
a660\:1Btability fer EJ\:lality of eare &y: 

• R,ellie'lviRg ana BJ)pro•JiBg Of otherv.~se ratifyiag the meaieal 
staff bylaws, r\:lles, BREl poli6ies that govem aealth 6are 
proviEleEl at the UMHHC; 

• Appro•tiftg, l:lpoB reeoHHBeaElatioa of the meEli6al staff, 
appoifltmeBts aBEl reappoiBtmeBts to the meElieal staff BREl 
aeliBe!NioB, eJ:ianges iB, or e\:lrtailm.eBt of staff priYileges for 
memeers ofthe meaieal staff; 

• RevievliBg BREI &Jlpro\cmg reeoHHBeBElatioas from the ehief of 
staff for eliBieal affairs ("Citief of Staff'') to estaelish or 
tenniaate eliBi6al programs a:REIJ.er servi6es; 

• R:atifyiag aomiftatioru; fer ser\'iee sltiefs aRQ/.or program 
Eiireetors that BB'Ie eeeB S\:lbmittea to the EKeel:ltive 'Beare &y 
theECCA;anEl 

• i'.:etiBg as a fiaal appeal body fJ\HSl:laBt to the meaieal staff 
eylaws, r\:lles, aBEl polieies. 

The EKee\:lti•Je 'Board shall t=eeeive ftom the Cltief of Staff at least 8BA\:lal 
t=eports of the meaieal staff's e•18l\:latioa ofpatieat eare serviees provided 
throl:lgho\:lt the UMHHC. 



3. UMHHC aaherefl:ee to applieallle legal aaa ethieal st&Baaras. The 
Bxeeutive Boat"a shall, subjeet to the oversight of the Board of R:egefl:ts, 
ereate a eoae of GOfl:GUGt for the UMH:HC as aB mstitutiofl: \vitA a partieular 
fosus ofl: assurifl:g UMHHC eompliaaee with all federal, state, ana loeal 
laws ana regulations ana assuring the ethieal operatiofl: ana GOfl:GUSt of the 
UMHHC and its employees. The eoae of GOfl:euet will he su9mittea to the 
Board ofRegems for review ana approv•al. 

lfl: earrying O\:lt the aaove delegated po'.¥ers, the Bxeeuti·;e Board of the University 
ofMiehigan Hospitals aaa Health Cefl:ters v.~ll S\:lhmit flerioaie reports thro\:lgh 
the Jlresiaent to the Board ofRegeats. The Bxeeutive Board vrill suhmit its 
flli.Hytes to the Board of Regents .. -

Medicare and Medicaid Services and the Joint Commission and&ee. 11 .4&. The 
URi•tersity ef MishigaR Hespitals aRd Health CeRteF&i The Chief ixesutive 
Offiser (reviser# February 2012} 

The ehief exeeutive offieer of the University of Mieb:igan HoS}:'litals ana Wealth 
Centers will be appointed to that role by the UMHS Board ofRegems Ypoa 
reeommeaaatioR hywith the presiaefl:t.approval of the board. The emefexee\:ltive 
offieerUMHS President will be responsible to the exeeutive viee flresiaent for 
meaieal affairs, and ·.¥ill have immediate respoHsihilityUMHS Board as the UMH 
governing body for the operation, maintenance and administrative affairs of the 
University of Miehlgan Hospitals and Health Centers. The eb:ief exee\:ltive offieer 
will serve as a memher aBe as seeretary of the exee\:ltive hoard of the University 
ofMiehigan Hospitals aRe Health Centers. The ehief exee\:lti•;e offieer '•viii, ex 
9f}ieiB, he a memher of the Meaieal Sehool Bxeet:ltive Committee.UMH. The 
UMHS President will have such other UMH manager roles as prescribed by the 
UMHSBoard. 

&es. 11 .4&. The URiversit)• ef MishigaR Hespitals aRd Health CeRter&i PrefeaaieRal 
SeNise 

The professional meeieal serviee ofthe HoSflitals ana Healtli Centers '¥ill he 
rendered hy the d9flartmefl:ts or anits of the Meeieal Seheol. The UMHS President 
will, ex officio, be a member of the UMHS Board and, in his or her capacity as 
executive vice dean for clinical affairs of the UMMS, will be a member of the 
UMMS executive committee. 

Sec. 11.46. [Reserved] (deleted July 2016) 

Sec. 11.47. The University of Michigan Hospitals aRd Health CeRters: Admission of 
Patients (revised July 2016) 

Patients will be admitted to the University ofMiehlgaR HoSflitals ana Health 
CeatersUMH for diagnosis, care, and treatment which will be provided in 
accordance with rules and regulations formulated from time to time by the 
exee\:ltive hoard of tile University of ~4iehigaa Hospitals ana Health 
CentersUMHS Board and approved by the Board ofRegents. 

Sec. 11.48. The University of Michigan Hespitala aRd Health CeRtersSystem: 
Disclosure of Hespitals aRdUniversity of Michigan Health CeRters'System 
Records of Patient Care (revised July 2016) 



Records of patient care are confidential and will not be published nor their 
contents disclosed except as permitted or required by law and consistent with 
applicable policies, including the University's Notice of Privacy Practices. 


